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KoHdepeHuii Ta HaB4aHHA
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OpnHUM i3 NpiopuTeTHUX 3aBAaHb Nnporpamu «Biakputun KpakiB» €: «BnpoBaA>XeHHs MexaHi3MiB
pearyBaHHs Ha IHUMAEHTU OUCKPUMIHALIWHOINO XapakTepy fiK e/J1eMeHT iHKJ/1II03UBHOI NOJIITUKMU Ta
c¢opMyBaHHA MiIXKKY/NbTYPHOI CBiJOMOCTi )XUTesliB» LUJIAXOM «OpraHisauii 3axony, AKM#A nopac ipei
MYJIbTUKYIbTYpanisMy, Hanpuknapg, y surnaai ornaais, KoHdepeHUin Ym uuknivHux dpecrTuBanie».
Peanisyoum uen sanuc pesonwouii, Biaain couianbHOI NOAITUKM Ta OXOPOHU 3A0POB’A OPraHi3oOBYE i
cniBopraHisoBye KoHchepeHuii Ha TeMy MYJIbTUKYJIbTYpanisMmy.

Hanpuknapn, y 2018 poui opraHizoBaHo TakKi KoHdepeHuii:

BIOKPUTUN KPAKIB 3. AIANIOT | MDKKYJIbTYPHA CNIBMPALLA (14 TpaBHa 2018
pokKy.)

KoHepeHuis Biabynacs B 3ani 3acinaHb Paaun micta Kpakosa. lMig Y4ac KoHdepeHuii
obroBoploBannNCS, B TOMY YNCAi, OCBITHI moTpebun giTen i3 AOCBIAOM Mirpauii B ranysi 3HaHHS
MOBM Ta 3HaHb NMPO KpaiHy NOXOA>XKEHHS Ta KpaiHy nepebyBaHHS, B 06rosopeHHi 6pann y4acTb
KOHCY W YropwmHu, Ykpainn, Jliokcembypry, Cnosavy4nHum Ta CLUA. NMpoaeMOHCTPOBaHO 3axoamn
Onsg gianory Ta MyJibTUKY/IbTYPHOI OCBITU B KPaKiBCbKUX LLUKOJIAX Ta OCBITHIX 3aKnagax, faKi
npencTasuin AUPEKTOPM YOTUPbOX KPaKiBCbKUX LLUKI Ta AUPEKTOP NCUXOJI0ro-nefaroriyHol
KOHCybTaLil. Y 06roBopeHHi B3511 y4aCTb NpeaCcTaBHUKN cepefoBuLla MirpaHTiB i
HaUiOHaNbHUX MEHLWH, aKi cnpobyBann BiANOBICTN Ha NUTAHHA, 9K NOrAMBUTN 3HAHHA MOBK
Ta 3HAHHSA MPO KYJNbTYPY B MyJIbTUKYJIbTYPHUX YMOBaAX, i K ByayBaTun CyCcnifibCTBO, BigKpuTe
Onsa pianory Ta cnisnpadi.

NOJIbCbKI BIPMEHU HA LUAAXY 00 HE3AJIEXKHOCTI NOJIbLLLI (8-9 >xoBTHA 2018
poOKy.)

OpraHizaTopoMm KoHepeHuii Buctynuna 6ibnioteka M. Kpakis Ta AAMiHiCTpauia micTa
KpakoBa. MeToto KoHhepeHuii 6yno 306pa>keHHA BHECKY BipMEHCbKOI FpOMaAn B NOJIbCbKY
KYJIbTYPHY CRajLlnHy, nonynsapu3auis 3HaHb NMpo BipMEHCbKY MEHLUNHY, a8 TaKoXX BKa3iBKa Ha
BUHSATKOBE CTaBJIEHHSA BipMeH [0 MNosblLu,i.

IT'S COMPLICATED. GENDER BALANCE IN LEADERSHIP (16 >xoBTHA 2018 p.)

KoHepeHuis, npuceayYyeHa ynpaBaiHHIO pPi3HOMaHITTAM y 6i3Heci, Bigbynaca B MixxHapogHoOMy
LeHTpi KyNnbTypu B Kpakosi. 3axig 6yB cnpsaMoBaHUA Ha NpeacTaBHUKIB Bi3HeCy, BULLIB i
rpoOMaZCbKMX OpraHisauin, wo 6epyTb y4acTb Y POPMYBaHHI NONITUKK PIBHUX MOXKJ/INBOCTEN Ha
poboyoMy Micui. Mig 4ac KOHMEpPEHLUiT peanizoBaHO ANCKYCiINHI NaHeni, MancTep-Knacu,
ceMiHapw Ta npe3eHTauii nepenosoi NpakTukun. Diversity & Inclusion Changemakers 2018 6yna
HanbiNbLIOK KOH(EpPEHLIED B ranysi ynpasniHHA Pi3HOMaHITHICTIO B Bi3HeCi. Y4aCHUKMK
po3rnsHynu tTemy «Leadership» (nigepcTBo) i acnekTn «gender balance» cepep ocib Ha
ynpaBniHCbKNX nocagax. OCHOBHMM OpraHi3zaTopoM KoHdepeHuii 6y ®oHpa «Diversity Hub».
MapTHepamn BuaaHHSA € reHepasbHe KoHcynbcTBO CLUA B KpakoBi n AgMiHicTpauia MicTa
KpakoBa, a Tako>XX KOMMaHii, AKi akTUBHO NiATPUMYIOTb Pi3HOMaHITHICTb: «Aon i HSBC» (30n0Ti
napTHepn), «Aptiv», «BBH», «Luxoft», «Philip Morris» (CpibHi napTHepun), «ABB», «AMS», «GE»,
«Motorola», «<Sodexo» (bpoH30Bi NnapTHepwu).
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MIJIbTUKYJIbTYPHA LUKOJIA - BUKJIUKWU, HEOBXIOHOCTI, MOXXJINBOCTI (14
nucronapa 2018 poky)

KoHpepeHuis Binbynacs B AoMiHicTpauii KpakoBa, PuHek Moppypcki (Rynek Podgérski) 1. Y
nepLin YacTUHI KOHgepeHLii obrosoproBasnacs pi3HMLA MK MOHATTSAMMN NOJIbCbKa MOBa SK
iHO3eMHa, pigHa i gpyra, a TakoX iHTerpauinHo-iHKJI3UBHUA Niaxig y BUKNagaHHI NONbCbKOI
MOBU AK APYroi. Y4aCHUKN KOHpepeHLUil Mann TakKoXX MOXJIMBICTb NocayxaTu pedepaT Ha TeMy
MiDKKYJIbTYPHOI OCBIiTU, B IKOMY TaKOX Bynn npencTtasrieHi cueHapil ypokiB i MOXXHa 6yio
03HaNOMNTUCA 3 pe3ysibTaTaMu AOCAIAXKEHb HA TeMY CTaBJIEHHS BYMTENIB 40 KYJIbTYPHUX
BiAMIHHOCTEN. Y APYrin YaCcTUHI KOHgEepeHLUil, nicna nepepsn, 06roBopeHO TaKi MUTAHHSA, K
[0MnoMora BYMTesIaM i WKoJs1laM K 3aBAaHHSA lcnxonoro-nefaroriyHol KOHCyAbTauil onsa giten 3
OCBITHIMU TpyAHOLLAMK, POJb | 3aBAAHHA KY/IbTYPHOIr0 aCUCTEHTa Ta LifNIbHICTb
IHpopMaLIMHOIro NYHKTY A1 iHO3eMLUiB.

Y 2017 poui B paMmkax peanisauii Mporpamu «Bipkputun Kpakis» Oynaum npoBepneHi Taki

KoHdepeHuii:

«BipkpuTun Kpakis - noteHuian pisHoMaHITHOCTI» (23-25 nwoToro 2017 poky)

MeToto 3axoay 6yno nponaryBaHHS 3axX0A4iB 3 PO3BUTKY MiXKKY/IbTYPHOCTI Ta iHTerpauii
iHO3eMUiB, AKi XMBYTb Yy Kpakosi. logisa Mana nokasaTn NOoTeHuian, WO BUHUNKAE 3 MPUCYTHOCTI
iHo3eMUiB y MicTi. KoHbepeHLUia opraHizoBaHa Pagot micTa KpakoBa y cniBnpadi 3 AcouiaLi€to
«lHTepkynbTypanbHi MJ1» (Interkulturalni.pl) i ®oHOOM NIOTPUMKKN KYNbTYPU Ta NOJIbCbKOI MOBU
iMm. Mukonas Pes Ta 610po «MicbKnin ocepeaok MigTPUMKM FrPOMaACbKUX iHiLiaTMB». Y Hin 6paBs
y4aCTb MarXe BeCb AUMJIOMaTUYHUIA KOPMYC, KU PyHKLioOHYE B Kpakosi. LikaBicTb [0
KoHepeHLuii 6yna gy>xe BUCOKa, Yy Hin B3aaM y4acTb noHag 120 ocib. KoHdepeHuisa Bigkpuia
LUWKA NOAIN, AKi pO3BMBAOTb TEMY KYJIbTYPHOr0 PO3MalTTH, MICbKY NOMITUKY BiAKPUTOCTI Ta
iHTerpauir.

«Mirpauia B couianbHMh npocTip cy4yacHoi MNMonbLyi Ta EBPONU - CBITOBUN KOHTEKCT»
(29 - 30 TpaBHsa 2017 poKy)

FonoBHMMU opraHizaTopaMu 6ynn: IHCTUTYT €BPONEICTUKN ArensIoOHCbKOro yHiBepcuTeTy,
IHCTUTYT hinocodii Ta couionorii NosbCbKOI akageMmii Hayk, KoMmicia 3arpos umsinizauil
MonbCbKOi akageMii HaBUYOK, paKyibTeT MiXKHaPOOAHUX i MONMITUYHNX CTYAIN AresIoHCbKOro
yHiBepcuTeTy, AresiIoHCbKUN LLeHTP MirpauinHnx cTydin i AgMmiHicTpauis Mmicta Kpakosa.
MeToto HayKoBOi KOHGepeHLUii byna cnpoba niabnTn NiacymMKn nonepenHix OCArHEHb
MirpauinHnX gocnig»XeHb, AKi CTOCYIOTbCA NpobieMaTuKM MirpauinHMX pyxis Nonskis,
npoueciB Mirpauii oo MNMonbli B KOHTEKCTI NONITUYHUX, EKOHOMIYHUX | COLiaNbHO-KYbTYPHUX
npouecis, o BiabyBaoTbCA B EBpONi Ta CBiTi. OCHOBHI NUTaHHSA, Ha AKi HAMaranncb
BiANOBICTW opraHizaTopun KoOHpepeHUii, CTOCyBannNCA TEOPETUYHUX | eMOIPUYHUX NNTaHb
MIH/INBOCTI KOJIEKTUBHOIO XUTTA Ta (POpM CyCNisIibHOro pO3BUTKY NiZ BMNJMBOM MirpauinHnNX
npouecis, byna Takoxx cnpoba NOACHUTU, SKUM YNHOM MirpauinHi gocnigxeHHsa 36aratnam
TeopeTUYHi Ta MeTo40I0MYHI CYCNiNIbHI HayKN.

The Regional Seminar on Coalition-Building to Jointly Promote Tolerance and Non-
Discrimination (8-10 BepecHsa 2017 p.)
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(PerioHanbHW ceMiHap Ha TeMy CTBOPEHHS Koaniuil 4 CrifibHOro nponarysaHHA TEPrnMMOCTI
Ta 6bopoTbbu 3 guckpumiHaui€to). OpraHizaTopamu 3axony 6ys HauioHanbHUN AeEMOKPATUYHNIA
iHcTuTyT (National Democratic Institute) y cnisnpaui 3 OpraHisaui€to 3 6e3neku i cnisnpadi B
€sponi (OBCE) i biopo 3 AeMoKpaTUYHNX IHCTUTYTIB | Npas oanHW (BAINJ). MNpoekT
opraHizoBaHui y >XoBTHi 2016 poKy Ta 3aBepLIMNBCA KOHpepeHUie, MOEAHAHOIO 3 CEMIHAPOM Y
KpakoBi. OCHOBHO MeTOoto 3axony 6yno cTBOpeHHS Koaniuil ans 6opoTbbn 3 aHTUCEMITUIMOM,
HeTepnuMICTIO A0 MYCyJiIbMaH, XPUCTUSH Ta iHWNX Penirin i nepekoHaHb, 6opoTbbun 3
pacu3MoM Ta KceHogobi€. YH4acHUKM npaLuoBanv HaL CTBOPEHHAM Koaniuii, 3aBOaHHAM AKOi
Oyno cniNbHO CNPUATU ToNepaHTHOCTI Ta 6opoTbbi 3 ANCKpUMIHaUi€ED. Y KOHepeHLUii B3aau
y4acCTb opraHilauii, WwWo AitoTb y cdepi NpaB NOANHN Ta FPOMaAAHCbLKOro CycnisibCTBa 3
Monbui, Yexii, YropwmHm Ta CnoBavyduHu. Biopo «MiCbKnn LeHTp NiIATPUMKN FrPOManCbKNX
iHILiaTVMB» NiATPUMYBaNO OpraHi3aTopiB BMPOAOBX YCbOro nepiony Ail NpoeKkTy, AKUin
pO3MnoYaBCs LUMKIIOM ceMiHapiB y nmctonafi 2016 poky. KoHdepeHuia 6yna KOpoTKMM
nigcymkom npubamnsHo pidHoi poboTu rpynm noHaa OBafUATW OpraHisauin, wo 3anMatoTbCs
MYJIbTUKYJIbTYPHICTIO Ta NPeaCcTaBNAA0Tb KYJbTYPHI, €THIYHI MeHLWHN, Ta NpeaCcTaBHUKIB
pi3HMX penirin. NMpoeKT cnpuas cniBnpavui Mixx AgMiHicTpauieto MicTa KpakoBa 3 KiJibkoMa
KPaKiBCbKUMM OpraHisauisamm, Wwo B nogasbLLIoMy NpU3Besio A0 CRiNIbHUX iHiLiaTnB. MiX iHWWM,
AnMiHicTpauia M. KpakoBa B3siJ1a y4acTb y nigrotosui «KHUrn nobpoi npakTukun / 3axoais
040 3aXUCTY HauioOHaNIbHUX Ta €THIYHUX MEHLINH Ta iHO3eML,iB».

OcBiTa onsa Mmirpauii «<MoBa - KynbTypa - ocobucTictb» (18-19 BepecHs 2017 poky.)

OpraHizaTopamun KoHepeHUii bynmn Taki yCTaHOBW: IHCTUTYT NPUKNALHOI NiHIBICTUKN
BapluaBCbKOro yHiBepcuteTy, IHCTUTYT peniriesHaBCcTBa AresyloOHCbKOro yHisepcuteTy, LleHTp
DOCNigXeHHsA OCBITK Ta iHTerpauii MmirpaHTiB NegaroriyHoro yHisepcuteTy B Kpakosi,
Kadenpa nopiBHANBHUX CTYAIN LMBini3auii AresnoHCbKOro yHisepcuTeTy, MiDdKHapOAHUN LEeHTpP
OCBiTU KpaKiBCbKOro noniTexHi4yHoro yHisepcuteTy, CXigHO-EBPONENCHLKUN IHCTUTYT NCUXONOrIl
B KueBi, a TakoX AgMiHicTpauis micta KpakoBa. NpegmeTom KoHpepeHuii 6ynn posgymum
y4aCHUKIB NPO MirpauinHi sBuLLa, WO 3MIHIOIOTb XapakTep MosbCbKOol WKoan. Mig vac
KoHepeHLil nopywyBann npobneMm yy4HiB NoNbCbKMX LWKIN i3 MirpauinHuM O0OCBiAOM, SIKi He
BON0AiII0Tb abo BONOAIIOTL ne Ha 6a30BOMY MOSILCbKOK MOBO. TakoXX nopyLlyBsaam
MNTaHHSA KYJIbTYPHOI KOMNEeTEeHLUil Ta Te, Wo CNpsiMOBaHa Ha Pi3HOMAHITHICTb OCBITa We He €
BapiaHTOM HaB4YaHHSA, WO peani3yeTbCA B MOBCAKLAEHHIN NONbCbKIN LWKINBHIN NpakTuui. 3a
C/I0BaMM YYaCHUKIB KOHepeHLii, came TOMy HeobXiaHO BUPOBUTN B MOJNbCbKIN LWKiNbHIN
CUCTeMi psag HOBUX HaBYa/lbHO-METOAUNYHUX pPillleHb. Takux, fKi, 3 04HOro 60Ky, BiAKPUIOTb
MONIbCbKIi KON AN WWMPLLIOrO KOHTAKTY 3 KYJIbTYPHOIO LiNICHICTIO, 3 IHWOro - WBUAKO,
BMKOPUCTOBYYIN iIHKJIIO3UBHI IHCTPYMEHTU, BBEAYTb HOBUX iIHO3EMHUX YYHIB, @ TaKOX
MOJIbCbKUX AiTeN 3 MirpauinHumM O0CBIiAOM AN e(PeKTUBHOI0 PYHKLIOHYBaHHSA i nogasblloro
PO3BUTKY B MOJIbCbKiM WKOAi i B [onbLi. B gaHuin 4ac NiaroToBaeHO NOCTKOH(EPEeHLiNnHY
nybnikauito, ska byne matepianom ang poboTu i3 3a3HaYEHNUMU Mif Yac KoHdepeHuii
npobneMaMum NONbCbKOT LUKOAM ONA ANPEKTOPIB WKIiN i HAYKOBUX Kin.

Diversity & Inclusion Changemakers 2017 The power of gender diversity in business
(25 >xoBTHA 2017 poOKYy.)

Diversity & Inclusion Changemakers - Hanbinblwa KoHpepeHuia ekcnepTis D&l B MonbLui 1
YHiKanbHUN NPOCTip, cTBOopeHuin 6isHecoMm i anga 6isHecy. MNig 4ac KoOHdepeHUii 3a4enseHo Temy
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gender diversity. OpraHizaTopamu 3axony 6ynm Think Tank Diversity Hub, KoHcynbcTBo CLLA B
KpakoBi, a Tako>X AAMiHiCTpauia micTa KpakoBa. 3axifa Nnpoxoaus Mif noY4eCcHUM naTpoHaTOM
Pe4yHuKa rpomMagsaHCbKMX npas - Aoama bogHapa (Adama Bodnara), Mapwana
ManononbcbkKoro BoeBoACTBa - Auka Kpynu (Jacka Krupy) i NMpe3npgeHta micta KpakoBa - Auka
Manxposckoro (Jacka Majchrowskiego). INCKycCii, eKCnepTHi Ta ANCKYCiNHI cecii npoBeneHo
npeacTtaBHMKaMM Ta npeacTaBHUUAMM NpoBigHMX KoMnaHin: HSBC, Luxoft, IBM Ta ABB,
Alexander Mann Solutions, Amer Sports, BPH, Deloitte, GE, Motorola, Volkswagen.
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