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KoHepeHuii Ta HaBYaHHSA

2019-03-11

OnHMM i3 NnpiopuTeTHMX 3aBAaHb Nporpamm «Biakputun KpakiB» €: «<BnpoBaa>XeHHA MexaHi3MiB pearyBaHHA Ha
iHUMAEHTU AUCKPUMIHALIMHOIO XapaKTepy fiK eJIeMeHT iHKJ1II03MBHOI NOJIITUKKN Ta POPMYBaHHA MIXKKYNbTYPHOI
CBIA,OMOCTI XXuUTeNiB» LWAAXOM «OpraHisauii 3axoay, AKUA Nopac igei MynbTUKYNIbTYpaniaMy, Hanpuknaa, y
BUrnapi ornapis, KoHdepeHuin Y uMkKniyHux pectuBanis». Peanisyroum uen 3anuc pesoniouii, Bigain
couiaZibHOI NONITUKMN Ta OXOPOHU 3A0POB’A OPraHi3oBYyE i cniBOpraHi3oBye KoHdepeHuii Ha TeMy
MYJIbTUKYIbTYpanismy.

BIOKPUTUN KPAKIB 3. QIANIOT | MDKKYJIbTYPHA CNIBMPALA (14 TpaBHa 2018 poky.)

KoHepeHuia Biabynaca B 3ani 3acinaHb Pagn micta Kpakosa. lig 4ac KoHpepeHuil
obroBoptoBasinNCs, B TOMY 4YMCAi, OCBITHI NnoTpebun giTen i3 [ocBiAoOM Mirpauii B rasysi 3HaHHA MOBU Ta
3HaHb MNPO KpaiHy NOXO4XKEHHS Ta KpaiHy nepebyBaHHS, B 06roBopeHHi 6panmn y4aCTb KOHCY N
YropwuHun, YkpaiHu, Jliokcembypry, CnoBayymHu Ta CLUA. NMpoaeMoHCTpOBaHO 3axoam ansa gianaory
Ta MYJIbTUKYJIbTYPHOI OCBITU B KPaKiBCbKMX LWWKOJ1AaX Ta OCBITHIX 3aK/siagax, ki npeacraBuin
ONPEKTOPU YOTUPLOX KPAKIBCbKUX LUK Ta AUPEKTOP NCUX0N0ro-nenaroriyHol KoHcynbTauil. Y
06roBopeHHi B35 y4acTb NpeacTaBHUKK cepenoBULLL@ MIFPaHTIB i HaLiOHa/IbHUX MEHLUWH, SKi
cnpobyBanu BiANOBICTU Ha MUTaHHSA, K MOrNMMONTM 3HAHHA MOBU Ta 3HaHHSA MNPO KYJIbTypy B
MYJNbTUKYbTYPHUX YMOBaX, | AK 6yayBaTun CyCcninbCTBO, BiAKpUTe ANS Aiasory Ta chisnpawi.

MOJIbCbKI BIPMEHU HA LUAAXY 0,0 HESAJIEXXKHOCTI NOJibLLUI (8-9 xoBTHA 2018 pokKy.)

OpraHizaTopoM KoHdepeHuii Buctynuna 6ibnioteka m. Kpakis Ta AgMiHicTpauisa micta KpakoBsa.
MeToto KoH(epeHLii 6yno 306pakeHHA BHECKY BipMEHCbKOT rpoMagn B NOSIbCbKY KYJbTYPHY
cnajwmnHy, Nonynsapm3auia 3HaHb NMPoO BiPMEHCbKY MEHLUMHY, @ TaKo>XX BKa3iBKa Ha BUHATKOBE
CTaBJIeHHS BipMeH 00 MNonbLui.

IT'S COMPLICATED. GENDER BALANCE IN LEADERSHIP (16 >xoBTHs 2018 p.)

KoHhepeHUis, npucBsA4YeHa ynpaBaiHHIO Pi3HOMaHITTAM y 6i3Heci, Biabynaca B MixxHapoaHOMY LLEeHTPI
KynbTypu B KpakoBi. 3axig 6yB cnpsimoBaHUN Ha NpeacTaBHUKIB Bi3HeCy, BULLIB i FfpoMaaCbKUx
opraHisauin, wo 6epyTb y4acTb Y POPMYBaHHI NONITUKN PIBHUX MOXK/IMBOCTEN Ha poboyomy Micui.
Mig Yac KOHepeHLil peanizoBaHO ANCKYCINHI NaHeni, MancTep-Kaacu, ceMiHapu Ta npeseHTauil
nepenoBoi NpakTukK. Diversity & Inclusion Changemakers 2018 6yna HanbinbLow KOH(EpPEHLE B
ranysi ynpasaiHHS pi3HOMaHITHICTIO B Bi3HecCi. Y4acHUKKN po3rnsaHynu Temy «Leadership» (nigepcTtso)
i acnekTn «gender balance» cepepn ocib Ha ynpaBniHCbKUX nocagax. OCHOBHMM OpraHi3aToOpoOM
KoHepeHLuii 6y ®oHpA «Diversity Hub». NMapTHepamn BuaaHHa € reHepasnbHe KoHcynbcTBo CLUA B
KpakoBi n AgMiHICTpaLia MicTa KpakoBa, a TaKo)X KOMMaHil, SKi akTUBHO NiATPUMYIOTb
Pi3HOMaHITHICTb: «Aon i HSBC» (3o0n0Ti napTHepun), «Aptiv», «BBH», «Luxoft», «Philip Morris» (CpibHi
naptHepn), «<ABB», «<AMS», «GE», «Motorola», «Sodexo» (BpoH30Bi NnapTHepwn).
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MIJIbTUKYJIbTYPHA LUKOJIA - BUKJINKWN, HEOBXIAHOCTI, MOXXJINBOCTI (14 nuctonapa
2018 poky)

KoHdepeHuis Binbynacsa B AgMiHicTpauii KpakoBa, PuHek Mogpypcki (Rynek Podgérski) 1. Y nepuwin
YaCTUHI KOHGepeHLUil obrosoptoBanacs pi3HNLS MiXK MOHATTSAMN NOMbCbKa MOBA SK iHO3eMHa, pigHa i
Apyra, a TakoX iHTerpauinHo-iHKJII03UBHUI NiaxXig y BUKNaOaHHI NOJIbCbKOI MOBU SIK OPYroOl.
Y4yacHUKU KOH(pepeHLii Masin TakoXX MOXXJIMBICTb MOCAyxXaTu pedepaT Ha TeMY MiXKKYJIbTYPHOI
OCBITW, B AIKOMY TakKoXX Bynu npencrassieHi cueHapil ypokiB i MOXXHa Byl0 03HanoMmnTuCs 3
pe3sysbTaTaMu AOC/NiAXKEHb Ha TEeMY CTaBJIEHHSA BYNTENIB A0 KY/bTYPHUX BIiOMIHHOCTEN. Y Apyrin
YaCTUHI KOHgepeHLUil, nicna nepepsn, 06roBoOpeHO Taki MUTAHHSA, SIK 4ONOMOra BYNTENAM i LLUKONAM
AK 3aBAaHHA lNMcnxonoro-negarorivyHol KOHCyibTauil Ansa giten 3 oCBITHIMM TpyAHOLWAMK, POJb i
3aBAaHHSA KYJIbTYPHOIO acCUCTEHTa Ta AiaNbHICTb IHHOPMaLUINHOIO NYHKTY AN iIHO3eMLUIB.

Y 2017 poui B paMmkax peanisauii Mporpamu «Binkputun Kpakis» 6ynm npoBepneHi Taki
KoHdepeHuii:

«Bipkputnn KpakiB - noteHuian pisHOMaHiTHOCTI» (23-25 nioToro 2017 poky)

MeToto 3axoay 6yno nponaryBaHHS 3ax04iB 3 PO3BUTKY MiXKKYJ/IbTYPHOCTI Ta iHTerpauii iHo3emuis,
AKi XMBYTb Yy Kpakosi. [logia Mana nokasaTun NoTeHuian, Wo BUHUKAE 3 MPUCYTHOCTI iHO3eMUIB Y
MiCTi. KOH(bepeHLis opraHisoBaHa Pagoto Micta KpakoBa y cnisrnpaui 3 Acouiaui€to
«IHTepkynbTypanbHi MJ1» (Interkulturalni.pl) i PoHAOM NIATPUMKU KYJIbTYPU Ta NOJIbCbKOI MOBU iM.
Mukonasa Pes Ta 610po «MiCcbKnn ocepenoK MigTPUMKN rpoOMaACbKuX iHiLiaTMB». Y Hin 6paB y4acTb
Mar>Xe BeCb ANUNI0OMaTUYHUN KOPNyC, Sk PyHKLIOHYE B KpakoBi. LlikaBicTb 40 KOHbepeHUii byna
Oy>Xe BUCOKa, Y Hin B3a/m y4acTb noHan 120 ocib. KoHdepeHuisa Bigkpuaa UmMka nogin, ki
PO3BMBAlOTb TEMY KYJIbTYPHOIrO PO3MaiTTH, MiCbKY NONITUKY BiOKPUTOCTI Ta iHTerpadii.

«Mirpauina B couianbHum npocTip cy4yacHoi Monbuii Ta €Bponu - CBIiTOBUMA KOHTEKCT» (29 - 30
TpaBHA 2017 pokKy)

F0NOBHMMK opraHizaTopamMm Bynun: IHCTUTYT €BPONEICTUKUN AresIIOHCbKOro YHiBepcuTeTy, IHCTUTYT
inocodii Ta couionorii MonbCbKOI akageMmii Hayk, KoMicisa 3arpo3 umsinizauii NonbCbKOI akagemil
HaBWYOK, PaKysibTeT MiXKHAaPOLHUX | NONITUYHUX CTYAIN ArensIoHCbKOro yHiBepcuTeTy,
ArenNoHCbKNN LeHTp MirpauinHux ctyain i AgMiHicTpauia micta Kpakosa. MeTolo HayKoBOI
KoHepeHLuii 6yna cnpoba nigbutn nigcymMkmn nonepeaHix 4OCArHEHb MirpauUinHUX OOCNiAXXeHb, SKi
CTOCYHOTbCA NpobaeMaTuKN MirpauinHnx pyxiB NONSKIB, NpoueciB Mirpauii Ao MNMonblli B KOHTEKCTI
NONITUYHMX, EKOHOMIYHUX i CoUiasibHO-KYIbTYPHUX NpoLeciB, o BiabyBaTbCA B EBPOMI Ta CBITi.
OCHOBHI NUTaHHSA, Ha AKi HAMaraaucb BiAMNOBICTN OpraHi3aTopn KOH(EepeHLIii, CTocyBanucs
TEOPeTUYHUX i eMNIPUYHUX MNTaHb MIHJIMBOCTI KOJIEKTUBHOIO XUTTHA Ta (DOPM CYCrMiSIbHOr0 PO3BUTKY
nig BNJMBOM MirpauinHmux npouecis, byna Takoxx cnpoba NOACHUTU, SKUM YHNHOM MirpalinHi
nocnipxeHHs 36aratuam TeopeTnyHi Ta MeTOA0/OMYHI CYCMNiNlbHI HAYKW.

The Regional Seminar on Coalition-Building to Jointly Promote Tolerance and Non-
Discrimination (8-10 BepecHsa 2017 p.)

(PerioHanbHMX ceMiHap Ha TeMY CTBOPEHHS Koasiuil Ansa cnilbHOro nponaryBaHHS TEPNMMOCTI Ta
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6opoTbbun 3 AucKpuMiHauieto). OpraHizaTopamm 3axoay 6yB HauioHanbHUN OEMOKPATUYHUIN iIHCTUTYT
(National Democratic Institute) y cniBnpaui 3 OpraHi3zaui€to 3 6e3neku i cnisnpaui B €sponi (OBCE) i
Blopo 3 geMokpaTUYHMX IHCTUTYTIB | NpaB noguHn (BAIMNJT). NMpoeKT opraHizoBaHuin y oBTHI 2016
POKY Ta 3aBepLUMBCS KOH(pEepEeHLiE, NOEAHAHO 3 ceMiHapoM y KpakoBi. OCHOBHOI MeTOl 3axoay
Byno cTBOpeHHA Koaniuii ona 6opoTbbn 3 aHTUCEMITUIMOM, HETEPMNUMICTIO 10 MYCYJIbMaH, XPUCTUSH
Ta iHWWX penirin i nepekoHaHb, 60poTbbM 3 pac3aMoM Ta KCceHoobi€l. YH4aCHUKM NpaLoBann Hag
CTBOPEHHAM Koaniuii, 3aBAaHHAM AKoi 6y10 CNiibHO CNPMATM TONEPaHTHOCTI Ta 6opoThbi 3
ONCKpUMiHaUi€eo. Y KOH(epeHLii B3S1M y4acTb opraHi3auii, Wwo AitoTb y cdepi npas JIOANHN Ta
rpoMafsAHCbKOro cycninibcTBa 3 MonbLyi, Yexii, YropwmnHu Ta Cnosavy4ymHu. bropo «MiCbKUin LEeHTP
NiATPUMKM rPOMAACbKUX iHILiaTUB» MigTPUMYBaio OpraHi3aTopiB BNPOLOBX YCbOro nepioay Aii
NPOEKTY, AKUN PO3rMo4aBCs LUUKIIOM ceMiHapiB y nuctonaai 2016 poky. KoHpepeHuia byna KOpOTKUM
nigcymkoMm npubamnsHo pidHoi poboTu rpynm noHaa ABafgUATU OpraHisauin, wo 3anMatoTbCs
MYNbTUKYJIbTYPHICTIO Ta NPeacTaBAstoTbh KYJbTYPHI, €THIYHI MEeHLWNHN, Ta NpeacTaBHUKIB Pi3HUX
penirin. NMpoekT cnpusas cniBnpaui Mi>x AgMiHicTpauieto MicTa KpakoBa 3 KiJlbkOMa KpaKiBCbKUMW
opraHisauismm, Wo B NoAaNbLLIOMY NMPU3BEN0 A0 CNiNbHUX iHiWiaTMB. MiX iHWKNM, AOMIHICTpauia M.
KpakoBa B3si/1a y4acTb Yy NiarotoBuUi «KHUrn gobpoi npakTuky / 3axonis WOA0 3aXUCTY
HaWioOHaNbHUX Ta €THIYHUX MEHLINH Ta iHO3eMUiB».

OcBiTta gnsa Mmirpauii «<MoBa - KynbTypa - ocobucTicTb» (18-19 BepecHsa 2017 poky.)

OpraHizaTopamun KoHpepeHUii bynm Taki yCTaHOBW: IHCTUTYT NPUKAALHOI NiHIBICTUKN BapluaBCbKOro
yHiBepcuTeTy, IHCTUTYT penirie3HaBCcTBa AresNIOHCbKOro yHiBepcuteTy, LleHTp focniaXXeHHS OCBiTH
Ta iHTerpauii mirpaHTiB lNMeparoridyHoro yHiBepcuteTy B KpakoBi, Kadhefpa nopiBHANbHUX CTYyAiN
umnBinizauil ArennoHCbKoro yHisepcnteTy, Mi>xHapoOHUI LLEHTP OCBITU KpaKiBCbKOro noaiTeXHIYHOro
yHiBepcuTeTy, CXiaHO-EBPOMENCbKNN IHCTUTYT Ncuxonorii B KMeBi, a TakoXX AAMIHICTpauis MicTa
KpakoBa. NpeamMeToM KOHdepeHUil Oynm po3ayMmn y4acHUKIB NMPo MirpauinHi ssmula, Lo 3MiHIOTb
XapaKTep nosbCbKoi WKonu. IMig 4ac KoHpepeHuil nopyLysaan NnpobsieMn y4HIB NOJIbCbKUX LLUKI i3
MirpauinHMM 0OCBIAOM, fKi He BON0AII0Tb abo BONOAII0TL Nnwe Ha 6a30BOMY MOJIbCbLKOK MOBOIO.
TakoXX nopywyBanm NNTaHHA KYy/bTYPHOI KOMMEeTEeHLUIl Ta Te, Wo cnpssMOBaHa Ha Pi3HOMaHITHICTb
OCBiTa LWe He € BapiaHTOM HaB4YaHHS, LLO peasi3yeTbCA B MOBCAKAEHHIN MONbCbKIA WKIiNbHIN
npaKkTuui. 3a choBamMun y4aCHUKIB KOH(epeHLii, came ToMy HeobXxigHO BUPOOBUTU B MONbCbKIN
WKINbHIM CUCTeMi paj HOBUX HaBYaJlIbHO-METOANYHUX pilleHb. Takux, fKi, 3 ogHOro 60Ky, BiAKpUIOTb
NMOJNIbCbKIi KON A1 LWMPLLIOrO KOHTAKTY 3 KYJIbTYPHOIO LiNICHICTIO, 3 iIHWOro - WBUAKO,
BUKOPUCTOBYIOHYU iHKJTO3UBHI IHCTPYMEHTW, BBEAYTb HOBUX iIHO3EMHUX Y4YHIB, @ TAKOX NOJIbCbKUX
aitTen 3 MmirpaudinHum gocsigom ons epeKTUBHOro yHKLIOHYBaHHSA | NO4ANbLWIOro PO3BUTKY B
MONIbCbKIiN WKoJi i B MonbLi. B AaHMM 4ac NiagroToBAeHO NOCTKOHGEpPEeHUinHy nybnikauito, ska byae
MaTepiasoM ansa poboTu i3 3a3HaYEeHMMU Nif Yac KOHGepeHLUii npobaeMaMn NONbLCbKOT WWKOAW A5
OVPEKTOPIB LLKIiN i HAYKOBUX KiJl.

Diversity & Inclusion Changemakers 2017 The power of gender diversity in business (25
)XKOBTHSA 2017 poKy.)

Diversity & Inclusion Changemakers - Hanbinbwa koHpepeHuia ekcnepTis D&l B MonbLui v
YHiKaJIbHUW NPOCTip, cTBOpeHun BisHecoMm i ana BisHecy. Mig Yac KoHpepeHLUil 3a4enneHo Temy
gender diversity. OpraHizatopamun 3axony 6ynam Think Tank Diversity Hub, KoHcynbcTBo CLLUA B



=“= Magiczny

=.“ Krakdéw

KpakoBi, a TakoXX AAMiHICTpauia micTa KpakoBa. 3axif Nnpoxoaus rif no4eCcHUM rnaTpoHaToOM
Pe4yHuKa rpoMagsaHCbKMX npas - Aoama bogHapa (Adama Bodnara), Mapwana ManonosibCbKOro
BoeBoAcCTBa - Auka Kpynu (Jacka Krupy) i Npe3sngeHTa MmicTa KpakoBa - Auka Manxposckoro (Jacka
Majchrowskiego). InckKycii, eKkCnepTHi Ta AUCKYCiHI cecii NnpoBeaeHO nNpeacTaBHUKaMKM Ta
npeacTaBHUUAMK NpoBigHMX koMnaHin: HSBC, Luxoft, IBM Ta ABB, Alexander Mann Solutions, Amer
Sports, BPH, Deloitte, GE, Motorola, Volkswagen.



